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cisf fire promotion: A Complete Guide to Eligibility, Process, and Tips

CISF (Central Industrial Security Force) is one of the prominent paramilitary forces in India
responsible for protecting vital installations, industrial units, and other critical infrastructure. Fire
personnel within CISF play a crucial role in ensuring safety and disaster management. The prospect
of promotion within CISF Fire services is highly sought after, offering career growth, financial
benefits, and recognition. This comprehensive guide aims to shed light on CISF fire promotion,
including eligibility criteria, the promotion process, important guidelines, and expert tips to help
candidates navigate their career advancement successfully.

Understanding CISF Fire Promotion

CISF fire promotion refers to the process of advancing from lower ranks to higher positions within
the fire services cadre of CISF. Promotions are typically based on a combination of seniority, merit,
departmental exams, and overall performance. The hierarchy of CISF Fire services generally
includes the following ranks:

- Fireman / Constable (Fighter)
- Leading Fireman / Leading Constable
- Sub-Officer / Sub-Inspector (Fire)
- Gazetted Officers (Inspector, Deputy Commandant, etc.)

Promotion pathways are structured to motivate personnel for continuous professional development
and excellence.

Eligibility Criteria for CISF Fire Promotion

Before applying for promotion, candidates must fulfill specific eligibility criteria. The eligibility
standards ensure that only qualified and experienced personnel advance to higher responsibilities.

- Service Experience
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- Minimum Years of Service: Typically, a candidate must serve a stipulated minimum number of
years in their present rank. For example, promoting from Fireman to Leading Fireman may require
at least 3-5 years of service.

- Continuous Service: The applicant should have completed the minimum required service period
without any disciplinary issues.

- Educational Qualifications

- Basic Education: Usually, a 10th or 12th pass certificate is required, depending on the rank and
promotion level.

- Specialized Training: Additional fire safety or emergency management training certificates may
enhance promotion prospects.

- Performance and Conduct

- Merit: Performance evaluations, discipline records, and attendance records are considered.
- No Pending Disciplinary Actions: Candidates should have a clean disciplinary record.

- Departmental Exams

- Promotions to certain ranks, such as Sub-Inspector (Fire), often require passing departmental
exams conducted by CISF or relevant authorities.

- Physical Fitness

- Maintaining physical fitness standards is crucial, especially for promotion to higher ranks
involving supervisory or operational roles.

Promotion Process in CISF Fire Services

The promotion process in CISF Fire services involves multiple stages, including departmental
exams, performance evaluations, and seniority considerations. Here is an overview of the typical
process:
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- Seniority List and Merit List

- CISF maintains seniority lists based on date of joining and service record.
- Promotions often follow a 'seniority-cum-merit' basis, balancing experience with performance.

- Departmental Examination

- Written Test: Candidates must clear departmental written exams covering fire safety protocols,
emergency procedures, and general knowledge.

- Practical Tests: Some promotions may include practical assessments, such as fire drills and
rescue operations.

- Interview and Evaluation

- An interview panel assesses the candidate?s overall suitability, leadership qualities, and
technical knowledge.

- Performance reports and departmental records are reviewed.

- Training Programs

- For certain promotions, officers are required to undergo specialized training courses, which may
include leadership, disaster management, and advanced firefighting techniques.

- Final Promotion Notification

- Successful candidates are notified and officially promoted to the next rank.
- The promotion is often accompanied by salary revisions, increased responsibilities, and other

benefits.

Important Guidelines for CISF Fire Promotion

Candidates aspiring for promotion should adhere to certain guidelines to enhance their chances:
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- Maintain Good Conduct: A clean disciplinary record is essential.
- Stay Physically Fit: Regular fitness routines are necessary to meet physical standards.
- Upgrade Skills: Attend refresher courses, training programs, and workshops related to fire

safety and emergency management.
- Prepare for Departmental Exams: Focus on syllabus coverage, previous years' question papers,

and practical exercises.
- Keep Documentation Updated: Ensure all service documents, certificates, and training records

are current and verified.
- Stay Informed: Keep abreast of departmental circulars, notices, and updates regarding

promotion policies.

Tips to Enhance Promotion Chances in CISF Fire Services

To maximize the likelihood of promotion, candidates should consider these expert tips:

- Prioritize Performance and Discipline

- Consistently perform duties diligently and demonstrate leadership.
- Maintain discipline and punctuality at all times.

- Continuous Learning and Skill Development

- Enroll in fire safety, rescue, and emergency management courses.
- Stay updated with the latest firefighting techniques and safety protocols.

- Prepare Strategically for Departmental Exams

- Review exam syllabi thoroughly.
- Practice previous years? question papers.
- Focus on practical knowledge and scenario-based questions.

- Seek Mentorship and Guidance
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- Learn from senior officers and experienced colleagues.
- Clarify doubts related to departmental procedures and promotion criteria.

- Maintain Physical and Mental Fitness

- Incorporate regular physical training activities.
- Practice stress management and mental resilience exercises.

- Document Your Achievements

- Keep a record of training certifications, commendations, and performance awards.
- Highlight achievements during performance reviews and interviews.

Challenges and How to Overcome Them

While pursuing promotion in CISF Fire services, candidates may face challenges such as:

- High Competition: Many personnel vie for limited higher ranks.
- Stringent Criteria: Strict eligibility and exam standards.
- Work Pressure: Demanding operational duties and training schedules.

Strategies to overcome these challenges include:

- Consistent performance and dedication.
- Strategic preparation for exams and interviews.
- Building a strong professional network within CISF.

Conclusion

cisf fire promotion offers a rewarding career trajectory for dedicated fire personnel within CISF.
Understanding the eligibility criteria, promotion process, and maintaining a proactive approach
towards skill enhancement are vital for career advancement. By adhering to departmental
guidelines, staying physically fit, and preparing thoroughly for exams, personnel can significantly
improve their chances of promotion. The journey demands commitment, discipline, and continuous
learning, but the rewards ? both in terms of career growth and personal development ? are well
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worth the effort. Stay informed, stay prepared, and aim for excellence in your firefighting career
within CISF.
 
CISF Fire Promotion: An In-Depth Analysis of Career Progression, Policies, and Challenges

The Central Industrial Security Force (CISF), a premier paramilitary organization under the Ministry
of Home Affairs, is primarily tasked with securing vital installations, industrial units, and public sector
undertakings across India. Beyond its core responsibilities, CISF also maintains a specialized fire
wing that provides critical firefighting and rescue services across various sectors. Fire personnel
within CISF play a vital role in safeguarding lives and infrastructure, and their career
progression?particularly promotions?is a topic of significant interest and importance. This article
aims to provide a comprehensive, analytical view of the CISF fire promotion system, exploring its
policies, procedures, challenges, and future outlook.

Understanding CISF Fire Wing: Roles and Responsibilities

Nature of Fire Wing Operations

The CISF fire wing operates as a specialized unit equipped to handle fire emergencies across
industrial complexes, airports, power plants, and other critical infrastructure. Their responsibilities
include:

- Fire suppression and rescue operations
- Conducting fire safety audits and drills
- Providing training in firefighting techniques
- Ensuring compliance with fire safety regulations
- Responding swiftly to emergencies to minimize damage and loss of life

This specialized role requires rigorous training, physical endurance, and technical expertise, making
career advancement within this wing both challenging and rewarding.

Personnel Structure and Hierarchical Levels

The fire wing comprises various ranks, starting from constables and leading up to officers such as
Assistant Commandants and beyond. The typical hierarchy includes:

- Constable (Fire)
- Head Constable (Fire)
- Assistant Sub-Inspector (ASI) (Fire)
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- Sub-Inspector (SI) (Fire)
- Assistant Commandant (AC)
- Deputy Commandant
- Commandant

Promotions within this hierarchy are governed by policies that consider seniority, performance,
vacancies, and departmental rules.

Promotion Policies in CISF Fire Wing

General Promotion Framework

CISF's promotion policies are designed to ensure merit-based advancement while maintaining
organizational efficiency. Promotions are usually categorized into:

- Non-Functional Promotions: Based on seniority and length of service, leading to higher ranks
within the same grade.

- Functional Promotions: Involving movement to higher posts with increased responsibilities, often
necessitating departmental examinations, interviews, or departmental fitness tests.

For fire personnel, promotions typically follow a structured path, with clear eligibility criteria and
timelines.

Eligibility and Criteria for Promotions

Key factors influencing promotions include:

- Seniority: Length of service in the current rank.
- Performance Record: Disciplinary record, performance appraisals, and commendations.
- Training and Certifications: Completion of specialized firefighting courses, safety protocols, and

leadership training.
- Vacancies: Availability of higher positions based on departmental restructuring and retirements.

For example, a Head Constable (Fire) may be eligible for promotion to ASI (Fire) after completing
minimum service years and qualifying in departmental exams.

Promotional Examinations and Assessments

To standardize promotions, CISF conducts departmental tests that assess technical knowledge,
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operational skills, and leadership qualities. These exams often include:

- Written tests on firefighting techniques, safety standards, and CISF policies
- Practical firefighting drills and simulations
- Personal interviews to evaluate leadership potential

Success in these assessments is crucial for advancing to higher ranks, especially into officer-level
positions.

Challenges in CISF Fire Promotion System

Limited Vacancies and Competitive Environment

One of the primary challenges faced by fire personnel aspiring for promotion is the limited number of
vacancies. The hierarchical structure often results in:

- High competition among eligible candidates
- Delays in promotion due to administrative bottlenecks
- Frustration among capable personnel due to lack of opportunities

This scarcity emphasizes the need for transparent, merit-based promotion policies to motivate
personnel.

Training and Skill Development Gaps

While training is a core component of promotion eligibility, disparities in access to quality training
programs can hinder career progression. Some issues include:

- Insufficient specialized courses tailored for advanced firefighting techniques
- Lack of continuous skill update opportunities
- Variability in training standards across different CISF units

Improving training infrastructure and ensuring equitable access are vital for fostering competent
leaders.

Policy Gaps and Administrative Delays

Administrative delays in processing promotion cases, unclear guidelines, and bureaucratic hurdles
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can impede timely career advancement. Specific issues comprise:

- Lack of clarity in promotion criteria for certain ranks
- Delays in departmental examinations and result declarations
- Inconsistent implementation of promotion policies across units

Addressing these gaps requires policy reforms and streamlined administrative procedures.

Recent Developments and Reforms

Introduction of E-Promotion Systems

To enhance transparency and efficiency, CISF has started adopting electronic platforms for handling
promotion-related activities. Benefits include:

- Real-time tracking of promotion eligibility
- Reduced paperwork and processing time
- Increased transparency in merit assessment

Such reforms aim to modernize the promotion framework and reduce grievances.

Focus on Leadership and Specialized Training

Recognizing the importance of leadership in firefighting operations, CISF has increased emphasis
on:

- Leadership development programs
- Specialized courses in hazardous materials handling, rescue operations, and disaster

management
- Cross-training with other agencies to broaden skill sets

These initiatives prepare personnel for higher responsibilities and improve overall operational
readiness.

Future Outlook and Recommendations

Enhancing Career Progression Pathways
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To ensure motivated and competent fire personnel, CISF should consider:

- Creating more promotional openings by restructuring the hierarchy
- Implementing fast-track promotion schemes for meritorious personnel
- Encouraging lateral entry and cross-functional training

Strengthening Training Infrastructure

Investing in state-of-the-art training facilities, simulation labs, and international collaborations can
elevate firefighting standards and promote professional growth.

Policy Reforms for Greater Transparency

Clear, well-publicized promotion policies, timely examinations, and grievance redressal mechanisms
are essential to build trust and morale among fire personnel.

Promoting Recognition and Incentives

Recognizing exemplary service through awards, commendations, and financial incentives can
motivate personnel and foster a culture of excellence.

Conclusion

The CISF fire promotion system is a complex interplay of policies, performance metrics, and
administrative processes aimed at career development within a specialized and vital wing. While
significant strides have been made in streamlining promotions, challenges remain in addressing
vacancy limitations, training disparities, and policy clarity. As CISF continues to evolve, prioritizing
transparent, merit-based promotion pathways, investing in advanced training, and embracing
technological reforms will be pivotal in cultivating a highly skilled and motivated firefighting force.
This not only ensures operational excellence but also reinforces the department?s commitment to
safeguarding lives and infrastructure across India?s critical sectors.
 

 QuestionAnswer What is the eligibility criteria for CISF fire personnel promotion? Eligibility for
CISF fire personnel promotion typically requires a minimum service period, satisfactory
performance, and passing relevant departmental exams. Specific criteria can vary based on the rank
and promotion guidelines issued by CISF. How can CISF fire personnel apply for promotion? CISF
fire personnel can apply for promotion by submitting the required application forms through their
respective units, adhering to the departmental promotion policy and participating in the promotion
process, including written tests and interviews if applicable. What is the promotion process for CISF
fire staff? The promotion process generally involves departmental exams, performance evaluations,
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seniority considerations, and interviews. Promotions are granted based on merit, availability of
vacancies, and departmental policies. Are there any recent updates or changes in CISF fire
promotion policies? Yes, recent updates include new eligibility criteria, revised promotion exams,
and streamlined procedures to expedite promotions. It is advisable to check the official CISF
notifications or circulars for the latest information. What exams are required for CISF fire promotion?
Candidates seeking promotion are usually required to pass departmental promotional exams that
test their technical knowledge, operational skills, and departmental rules. The exam pattern is
periodically updated by CISF authorities. How long does the promotion process take for CISF fire
personnel? The promotion process duration varies depending on departmental workload, exam
schedules, and vacancy availability. It can range from a few months to over a year from the
application to final promotion. What are the benefits of getting promoted in CISF fire services?
Promotion in CISF fire services leads to higher pay scales, increased responsibilities, seniority
benefits, and additional allowances, along with greater career growth opportunities. Can CISF fire
personnel appeal against promotion decisions? Yes, if a promotion is denied or contested,
personnel can file an appeal or review request through the departmental grievance redressal
mechanisms, following the prescribed procedures. Where can I find official updates regarding CISF
fire promotion notifications? Official updates are published on the CISF official website,
departmental circulars, and notices in the internal communication channels. Regularly checking
these sources ensures timely information about promotions. 

 
Related keywords: CISF fire personnel, CISF fire cadre, CISF fire promotion exam, CISF fire
service recruitment, CISF fire department, CISF fire training, CISF fire vacancy, CISF fire eligibility
criteria, CISF fire salary, CISF fire official notification

cisf ct gd aps ngo posting 2014

cisf ct gd aps ngo posting 2014 is a significant topic for aspirants aiming to join the Central
Industrial Security Force (CISF) through the Constable (GD) exam conducted in 2014. This article
provides a comprehensive overview of the CISF CT GD APS NGO posting 2014, including the
recruitment process, posting details, eligibility criteria, selection procedure, and tips for successful
application. Whether you are a candidate preparing for similar exams or seeking detailed insights
into the 2014 postings, this guide aims to serve as a valuable resource.

Overview of CISF CT GD APS NGO Posting 2014

The 2014 recruitment process for CISF Constable (General Duty) (CT GD) was a highly anticipated
event among job seekers in India. The postings made during this period are often referenced by
aspirants for understanding the selection process, posting locations, and job responsibilities. The
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term ?APS NGO? in this context generally refers to the postings related to the Armed Police
Services and Non-Governmental Organization allocations within CISF, although in the official
context, it pertains primarily to postings in various units across India.

What is CISF?

The Central Industrial Security Force (CISF) is a premier paramilitary force under the Ministry of
Home Affairs, Government of India. Its primary role is to provide security to vital installations,
government infrastructure, and industrial units. The CISF also recruits Constables (GD) regularly to
fill vacancies across various regions.

Why 2014 is Significant?

The 2014 recruitment cycle is notable because it was one of the largest recruitment drives for CISF,
with thousands of vacancies filled across India. The postings made during this period offer insight
into the distribution of jobs, the selection process, and the career progression within the force.

Understanding the Recruitment Process in 2014

To grasp the significance of the CISF CT GD APS NGO posting 2014, it?s essential to understand
the recruitment process that was followed during that year.

1. Notification and Application

- The official recruitment notification was released by CISF in 2014, detailing the number of
vacancies, eligibility criteria, and application procedures.

- Candidates could apply online or offline, depending on the instructions issued.
- The application window was typically open for a few weeks, allowing aspirants ample time to

submit their applications.

2. Eligibility Criteria

Candidates needed to meet specific eligibility criteria, including:

- Age Limit: Usually between 18 and 23 years, with relaxation for reserved categories.
- Educational Qualification: Matriculation (10th standard) or equivalent from a recognized board.
- Physical Standards: Height, chest, and physical fitness standards as per the official guidelines.

3. Selection Stages
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The selection process involved multiple stages:

- Physical Standard Test (PST): Measurement of height, chest, and physical fitness.
- Physical Efficiency Test (PET): Tests like a 1600-meter run, long jump, and high jump.
- Written Examination: Objective questions testing general intelligence, general awareness, and

elementary mathematics.
- Medical Examination: Ensuring the candidate?s fitness.
- Document Verification: Validating educational and identity documents.

Postings and Deployment in 2014

The term ?posting? refers to the assignment of selected candidates to specific locations and units
within CISF. In 2014, postings were made across various regions, including urban security zones,
industrial units, airports, and sensitive installations.

Distribution of Postings

Postings in 2014 were broadly categorized as:

- Urban and Industrial Units: Many constables were posted to industrial security zones, factories,
and government buildings.

- Transport and Airport Security: Several postings were made at major airports to oversee
security.

- Border and Sensitive Installations: Posts at strategic locations for heightened security.
- Specialized Units: Some candidates were posted to specialized units such as VIP security

details or cyber-security divisions.

Key Posting Locations in 2014

Some of the prominent posting locations included:

- Delhi, Mumbai, Kolkata, Chennai, and Bengaluru
- Industrial hubs like Jamshedpur, Visakhapatnam
- Major airports including Delhi IGI, Mumbai Chhatrapati Shivaji
- Strategic border areas and sensitive zones

Eligibility and Criteria for Postings
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Understanding the eligibility and criteria for postings helps candidates align their expectations and
prepare accordingly.

Physical Standards

- Height: Typically 165 cm for males and 155 cm for females, with variations for different regions.
- Chest: Minimum expansion of 5 cm.
- Physical Fitness: Ability to perform required physical tasks without health issues.

Educational and Medical Standards

- Valid educational certificates.
- Medical fitness as prescribed by CISF.

Other Criteria

- No criminal record.
- Citizenship of India.
- Age within specified limits.

Important Details About 2014 Postings

Candidates selected in 2014 were posted based on merit and regional preferences, subject to
availability.

1. Regional Allocation

- The allocations were often based on the candidate?s preference, availability, and merit.
- Candidates could indicate their preferred regions during application.

2. Transfer Policy

- Postings are generally for a fixed term, with transfers based on seniority, performance, and
administrative needs.

- Candidates could request transfers after completing a certain period.
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3. Salary and Benefits

- The initial salary package included basic pay, allowances, and perks.
- Benefits encompassed housing, medical facilities, and pension schemes.

Tips for Aspirants Preparing for CISF CT GD 2014 and Postings

While 2014 is a past recruitment cycle, the insights remain valuable for upcoming exams or
understanding the process.

1. Focus on Physical Fitness

- Regular physical exercise to meet height, chest, and endurance requirements.
- Practice running, jumping, and physical drills.

2. Prepare for Written Tests

- Study general knowledge, basic mathematics, and reasoning.
- Practice previous year question papers for better understanding.

3. Maintain Documentation

- Keep educational certificates, identity proof, and medical records ready.
- Ensure documents are valid and up-to-date.

4. Stay Updated with Official Announcements

- Regularly check the official CISF website or employment news for updates.
- Understand the application process and deadlines.

5. Understand Posting Patterns

- Research typical postings and the nature of assignments.
- Prepare mentally for assignments in diverse environments.

Published by: www.thewhitehartstow.com Page 15 of 50



cisf recruitment 2018 apply online for 605 constable Reference Vol. 2022, Issue 3

Conclusion

The CISF CT GD APS NGO posting 2014 marked a significant milestone for many aspirants
seeking government jobs in India. The process involved rigorous physical, written, and medical
assessments, leading to postings across strategic locations in the country. While the specifics of
postings can vary annually, understanding the 2014 cycle offers valuable insights into the
recruitment procedure, regional distribution, and career prospects within CISF. Aspiring candidates
should focus on physical fitness, thorough exam preparation, and staying informed about official
notifications to succeed in future recruitment drives.

Keywords: CISF CT GD 2014, CISF posting 2014, CISF recruitment, CISF exam, constable GD
posting, CISF vacancies 2014, CISF selection process, CISF physical standards, government jobs
India, CISF posting locations
 
CISF CT GD APS NGO Posting 2014: An In-Depth Investigation

The Central Industrial Security Force (CISF) is a premier paramilitary organization in India,
responsible for securing vital installations and establishments. Among its various recruitment
initiatives, the Constable GD (General Duty) posts, particularly those posted through the APS NGO
channel in 2014, have garnered significant attention from aspirants, security analysts, and oversight
bodies alike. This comprehensive review aims to explore the intricacies, controversies, and
implications surrounding the CISF CT GD APS NGO posting of 2014, providing clarity and insight
into this complex subject.

Understanding the Context: CISF CT GD Recruitment 2014

Background of CISF Recruitment

The CISF conducts regular recruitment drives to fill vacancies for Constable GD posts across
various sectors. The 2014 recruitment cycle was notable for its scale, transparency measures, and
the introduction of various post-specific channels, including the APS NGO (Apprentice Program
Scheme Non-Governmental Organization) postings. These postings are intended to facilitate
employment for eligible candidates through collaborations with NGOs, ostensibly to streamline
processes and ensure community engagement.

The Role of APS NGO in the 2014 Recruitment

The APS NGO channel was conceived as a means to expedite recruitment, particularly targeting
candidates from marginalized backgrounds or those affiliated with NGOs working in security-related
fields. The 2014 recruitment cycle saw a significant number of candidates being posted through this
channel, with the promise of transparency, merit-based selection, and fair postings.
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Decoding the "NGO Posting" Mechanism

What is an NGO Posting?

An NGO posting refers to the assignment of selected candidates through a partnership or scheme
involving non-governmental organizations. The process typically involves:

- Collaboration between the recruitment authority (CISF) and designated NGOs.
- Candidates being vetted and recommended by these NGOs.
- Postings being made based on the recommendations, sometimes bypassing traditional

centralized procedures.

Purpose and Objectives

The primary objectives behind NGO postings include:

- Promoting employment among underprivileged or marginalized communities.
- Enhancing community engagement and social responsibility.
- Accelerating recruitment timelines to meet operational demands.

Operational Framework in 2014

In 2014, the CISF established a framework whereby select NGOs were entrusted with the
responsibility to recommend candidates. These NGOs were supposed to adhere to strict eligibility
and merit criteria, with oversight mechanisms to prevent malpractices. The process involved:

- Registration of NGOs with CISF authorities.
- Submission of candidate lists by NGOs.
- Verification and approval by CISF officials.
- Final postings and onboarding.

Controversies and Challenges Surrounding the 2014 Postings

Allegations of Malpractice and Nepotism

Despite the intended transparency, numerous reports emerged alleging that the NGO posting
process was marred by irregularities, including:
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- Favoritism towards candidates with connections to NGOs or officials.
- Manipulation of selection criteria.
- Inclusion of ineligible or unqualified candidates.

These allegations led to protests from aspirants who believed the meritocracy principle was
compromised.

Legal and Oversight Concerns

The process drew scrutiny from oversight agencies and legal bodies. Key points include:

- Lack of clear documentation or public records of NGO recommendations.
- Absence of transparent criteria for NGO accreditation.
- Concerns over the accountability of NGOs involved.

In some cases, court cases were filed challenging the legitimacy of certain postings, prompting
investigations into the process.

Impact on Candidates and Recruitment Integrity

Candidates who believed they were unfairly bypassed or overlooked in favor of NGO-recommended
candidates faced disillusionment. This also raised broader questions about the integrity of the
recruitment process and whether external influences compromised merit-based selection.

Verification and Transparency Measures

Official Responses and Clarifications

In response to the controversies, CISF officials issued statements emphasizing:

- The legitimacy of the NGO posting process when conducted within the prescribed guidelines.
- Ongoing audits and reviews to ensure fairness.
- Commitment to transparency and meritocracy.

However, critics argued that the lack of publicly accessible documentation created opacity.

Role of External Agencies and Court Interventions

Several petitions prompted the Central Administrative Tribunal (CAT) and High Courts to intervene,
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ordering:

- Review of specific postings.
- Cancellation of questionable appointments.
- Reinforcement of transparent procedures.

Some of these directives led to the re-examination of NGO-linked postings, and in certain cases, the
annulment of appointments found to be irregular.

Current Status and Lessons Learned

Post-2014, CISF and other recruitment bodies have taken steps to:

- Improve transparency through online portals.
- Publicize selection criteria.
- Implement stricter verification procedures for NGOs.

The 2014 NGO postings serve as a case study for the importance of transparent, accountable
recruitment processes.

Implications for Future Recruitment Cycles

Policy Reforms and Best Practices

Following the controversies, authorities have emphasized reforms including:

- Clear guidelines for NGO accreditation.
- Public disclosure of candidate lists and selection criteria.
- Enhanced monitoring and audit mechanisms.

Recommendations for Aspirants and Stakeholders

- Candidates should verify official notifications and avoid reliance on unofficial sources.
- NGOs must adhere strictly to prescribed procedures.
- Oversight bodies should maintain vigilance to prevent malpractice.

Ensuring Fairness and Meritocracy
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The overarching goal remains to uphold the integrity of recruitment, ensuring that deserving
candidates are selected based on merit, without undue influence or favoritism.

Conclusion: Reflecting on the 2014 CISF CT GD APS NGO Posting

The 2014 CISF CT GD APS NGO posting episode highlights both the potential advantages and
pitfalls of incorporating NGO-based schemes into security recruitment. While intended to promote
inclusivity and expedite hiring, lack of transparency and oversight can undermine public confidence
and fairness. Moving forward, a balanced approach emphasizing transparency, strict adherence to
guidelines, and robust oversight is essential to maintain the credibility of the CISF recruitment
process.

The lessons from 2014 serve as a reminder to all stakeholders?recruitment authorities, NGOs, and
candidates?that integrity and fairness are paramount in safeguarding the credibility of national
security institutions. As the CISF continues to evolve its recruitment strategies, the focus must
remain on merit, transparency, and accountability to uphold the trust placed in it by the Indian public.

Note: This detailed review aims to provide an objective analysis based on available data, reports,
and procedural standards relevant to the CISF CT GD APS NGO posting 2014. For official updates
or specific case details, candidates should refer to CISF notifications and authorized government
sources.
 

 QuestionAnswer What was the official notification release date for CISF CT GD APS NGO
Posting 2014? The official notification for CISF CT GD APS NGO Posting 2014 was released in
early 2014, typically around January or February, inviting applications for the recruitment process.
How can I check the result for CISF CT GD APS NGO Posting 2014? Results for CISF CT GD APS
NGO Posting 2014 were published on the official CISF recruitment portal and can be accessed by
entering your registration details or roll number in the official result link. What were the eligibility
criteria for CISF CT GD APS NGO Posting 2014? Candidates needed to have completed their 10th
or equivalent qualification, meet age criteria usually between 18 to 23 years, and fulfill physical
standards specified by CISF for the 2014 recruitment. What is the selection process for CISF CT GD
APS NGO Posting 2014? The selection process included a written examination, physical standards
test, physical efficiency test, and a medical examination, followed by document verification. Are the
recruitment details for CISF CT GD APS NGO Posting 2014 still available online? Yes, official
recruitment details and notifications from 2014 are archived on the CISF official website and various
government recruitment portals. What is the significance of the 'APS' and 'NGO' in the CISF CT GD
recruitment 2014? In this context, 'APS' may refer to 'Armed Police Special' or a specific category,
while 'NGO' indicates the posting location or special posting category; details are specified in the
official notification. Can I apply for CISF CT GD NGO Posting 2014 now if I missed the deadline?
No, the application window for the 2014 recruitment has closed. Candidates interested in similar
roles should look out for the latest notifications or upcoming recruitment drives. What was the salary
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structure for CISF CT GD APS NGO Posting 2014? The salary for constables in CISF during 2014
was in the pay band appropriate for entry-level government positions, typically around Rs.
5200-20200 with grade pay and allowances as per government norms. Where can I find study
materials or previous papers for CISF CT GD APS NGO 2014 exam preparation? Study materials
and previous exam papers are available on various online platforms, coaching centers, and official
CISF recruitment archives to help candidates prepare for similar exams. 

 
Related keywords: CISF CT GD APS NGO recruitment, CISF constable GD exam 2014, CISF GD
vacancy notification 2014, CISF CT GD application form 2014, CISF GD eligibility criteria 2014,
CISF GD syllabus and exam pattern 2014, CISF GD previous year papers 2014, CISF CT GD admit
card 2014, CISF GD result and cut-off 2014, CISF GD recruitment process 2014

Read the full article online: CISF CT GD APS NGO POSTING 2014

cisf rtc behror

cisf rtc behror is a prominent residential training center managed by the Central Industrial Security
Force (CISF) in Behror, Rajasthan. Known for its comprehensive training programs and disciplined
environment, CISF RTC Behror plays a crucial role in preparing security personnel for various roles
across India. This facility is highly regarded for its state-of-the-art infrastructure, experienced
trainers, and commitment to excellence, making it a sought-after destination for aspiring CISF
personnel.

Overview of CISF RTC Behror

CISF RTC Behror functions as a central hub for training security forces, especially those preparing
for recruitment into the CISF. The center aims to develop disciplined, physically fit, and mentally
prepared personnel capable of handling security challenges across diverse sectors. Located in
Behror, Rajasthan, the training center benefits from a strategic location with accessible infrastructure
and resources.

Key Features of CISF RTC Behror

- Comprehensive Training Programs: Covering physical fitness, weapon handling, discipline, and
administrative procedures.

- Modern Infrastructure: Well-equipped classrooms, shooting ranges, obstacle courses, and
dormitories.

Published by: www.thewhitehartstow.com Page 21 of 50

http://www.thewhitehartstow.com/ebook/uOYNL75GP845/CisfCtGdApsNgoPosting2014


cisf recruitment 2018 apply online for 605 constable Reference Vol. 2022, Issue 3

- Experienced Trainers: Staff with extensive law enforcement and security experience.
- Focus on Discipline and Values: Emphasizing integrity, responsibility, and teamwork.

Courses and Training Offered at CISF RTC Behror

CISF RTC Behror offers a variety of training programs tailored to different levels of security
personnel development. These programs are designed to equip trainees with essential skills and
knowledge required for effective security management.

Basic Training for New Recruits

This foundational course is aimed at newly recruited personnel and includes:

- Physical Fitness Training
- Weapon Handling and Shooting Drills
- Discipline and Conduct
- Basic Law and Order Procedures
- Fire Safety and Emergency Response

Refresher and Advanced Training

For experienced personnel, CISF RTC Behror provides advanced modules such as:

- Counter-terrorism Techniques
- VIP Security Protocols
- Communication and Leadership Skills
- Technical Surveillance and Intelligence Gathering

Specialized Training Programs

Apart from general security training, the center also conducts specialized courses including:

- Fire Safety and Rescue Operations
- Cyber Security Awareness
- First Aid and Medical Emergency Training
- Crowd Management and Public Safety

Admission Process and Eligibility Criteria
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Admission to CISF RTC Behror is primarily through recruitment drives conducted by the CISF.
Candidates interested in joining must meet specific eligibility criteria and successfully clear the
selection process.

Eligibility Criteria

- Age Limit: Typically between 18 and 23 years, with age relaxation for reserved categories.
- Educational Qualification: Minimum of 10th or 12th standard pass depending on the recruitment

post.
- Physical Standards:
- Height: Minimum 165 cm (for males) and 157 cm (for females)
- Chest: Minimum 81 cm with 5 cm expansion
- Good eyesight and overall physical fitness

Selection Procedure

The selection process generally involves:

- Written Examination
- Physical Endurance Test (PET)
- Medical Examination
- Interview and Document Verification

Candidates who successfully pass all stages are enrolled for training at CISF RTC Behror.

Facilities at CISF RTC Behror

The training center boasts a range of facilities designed to foster a conducive learning environment
and ensure trainees are well-prepared.

Accommodation and Food

- Spacious dormitories segregated by gender
- Nutritious meal plans tailored for physical training demands
- Cleanliness and hygiene maintained across the premises

Training Infrastructure
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- Shooting Ranges for firearms practice
- Gymnasium and Sports Grounds for physical fitness
- Classrooms equipped with modern teaching aids
- Simulation rooms for scenario-based training

Medical Facilities

- On-site medical team for routine health check-ups
- Emergency medical services
- Regular health monitoring to ensure trainees' well-being

Career Opportunities Post-Training

Completing training at CISF RTC Behror opens doors to a rewarding career in security services.
Trainees are eligible for recruitment into the CISF and other allied agencies.

Roles and Responsibilities

- Security personnel at vital installations such as airports, metro stations, and industrial units
- VIP security details
- Counter-terrorism operations
- Fire safety and rescue management

Advancement and Growth

- Promotions based on experience and performance
- Opportunities for specialized training and leadership roles
- Transfers and postings across India

Why Choose CISF RTC Behror?

There are several reasons why aspiring security personnel prefer CISF RTC Behror for their training
needs:

- Reputed training standards aligned with national security requirements
- Experienced and qualified trainers
- State-of-the-art infrastructure and facilities
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- Strong emphasis on discipline, ethics, and physical fitness
- Good placement record and career progression opportunities

Important Tips for Aspirants

To maximize success at CISF RTC Behror, candidates should consider the following:

- Maintain optimal physical fitness through regular exercise
- Prepare thoroughly for the written examination with current affairs and basic general knowledge
- Practice physical endurance exercises for PET readiness
- Ensure all documents are complete and valid during application
- Stay updated on recruitment notifications through official CISF portals

Conclusion

cisf rtc behror stands out as a premier training institution dedicated to shaping disciplined and
skilled security personnel for the nation. Its comprehensive programs, modern facilities, and focus
on quality training make it a top choice for aspiring CISF recruits. Whether you are just starting your
security career or looking to enhance your skills, CISF RTC Behror offers an environment conducive
to growth, discipline, and excellence in security services. Preparing well and understanding the
selection process are key steps toward a fulfilling career in national security.

Note: For the latest updates on admissions, recruitment drives, and courses, always refer to the
official CISF website or contact the CISF RTC Behror directly.
 
CISF RTC Behror: A Comprehensive Guide to the Central Industrial Security Force's Recruitment
and Training Centre in Behror

The CISF RTC Behror stands as a significant hub within the Central Industrial Security Force
(CISF), dedicated to recruiting and training aspirants who aim to serve the nation through
specialized security roles. Located in the vibrant city of Behror, Rajasthan, this Training and
Recruitment Centre (RTC) plays a crucial role in shaping the future of security personnel dedicated
to safeguarding vital installations across India. Whether you are an aspiring candidate or a security
professional seeking insights into the facility, this detailed guide offers an in-depth look into the CISF
RTC Behror, its functions, recruitment processes, training modules, and more.

Overview of CISF RTC Behror

CISF RTC Behror functions as a pivotal institution within the CISF framework, primarily focusing on
the recruitment of new personnel and their subsequent training. The center is responsible for
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selecting qualified candidates through rigorous examinations and physical fitness assessments,
followed by comprehensive training programs that prepare recruits for real-world security
challenges.

Location & Accessibility

- Situated in Behror, Rajasthan
- Easily accessible via major transportation routes
- Equipped with modern infrastructure to facilitate recruitment and training activities

Core Objectives

- To identify and recruit suitable candidates for various security roles
- To provide high-quality training aligning with national security standards
- To ensure the continuous development of security personnel

Recruitment Process at CISF RTC Behror

Understanding the recruitment process is vital for candidates aspiring to join CISF via the Behror
RTC. The process is designed to be transparent, merit-based, and rigorous to ensure only the best
candidates are selected.

- Notification & Application

The recruitment cycle begins with official notifications issued by CISF, typically through employment
news, the official CISF website, and other government portals. Key points include:

- Eligibility criteria (age, educational qualification, physical standards)
- Application submission deadline
- Application fees (if applicable)
- Mode of submission (online/offline)

Candidates must carefully review the notification and submit their applications within the stipulated
timeline.

- Written Examination
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The first screening occurs through a written test that evaluates candidates on:

- General Intelligence & Reasoning
- General Awareness & Knowledge
- Numerical Ability & Quantitative Aptitude
- Basic English Language Skills

Preparation Tips:

- Study previous years? question papers
- Focus on current affairs and general knowledge updates
- Practice reasoning and quantitative problems regularly

- Physical Standards & Physical Efficiency Test (PET)

Candidates who qualify the written exam proceed to the physical assessment phase, which
includes:

- Height and weight measurement as per prescribed standards
- Physical endurance tests such as running, long jump, and chin-ups

Sample standards may include:

- Height: Minimum 165 cm (for male), 157 cm (for female)
- Chest: Minimum 81 cm with 5 cm expansion (for male)
- Running: 1.6 km in a specified time
- Long jump: Minimum distance

- Medical Examination

Selected candidates undergo a thorough medical check-up to ensure fitness for the demanding
duties of CISF personnel. This includes:

- Vision and hearing tests
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- General health assessment
- Any existing medical conditions are evaluated

- Document Verification & Final Selection

The last step involves verification of all submitted documents, including educational certificates,
identity proof, and other relevant credentials. Successful candidates receive their appointment
letters and are directed to the training center.

Training at CISF RTC Behror

Once selected, recruits are admitted to the CISF RTC Behror for rigorous training that combines
physical conditioning, technical skills, discipline, and security protocols.

Training Modules & Curriculum

Duration: Typically ranges from 6 to 9 months, depending on the role and course specifics.

Core areas covered include:

- Physical Fitness & Drills
- Daily fitness routines
- Weapon handling drills
- Self-defense techniques
- Firearms training

- Security & Vigilance
- Understanding of security protocols
- Surveillance and observation skills
- Crowd management
- Emergency response procedures

- Legal & Ethical Standards
- Rules of engagement
- Human rights considerations
- Ethical conduct and discipline
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- Technical Skills
- Operation of security equipment
- Communication systems
- Disaster management

- Cultural & Value Education
- Patriotism
- National integration
- Respect for diversity

Facilities & Infrastructure

CISF RTC Behror is equipped with state-of-the-art facilities, including:

- Modern classrooms and training halls
- Shooting ranges
- Fitness zones and sports grounds
- Hostels for trainees
- Medical support units

Career Progression & Opportunities

Joining CISF via the RTC Behror opens a structured career path with ample growth opportunities:

- Initial ranks: Constable (General Duty), Driver, technical roles
- Promotions: To Assistant Sub-Inspector (ASI), Sub-Inspector, and higher administrative roles
- Specializations: Explosive detection, cyber security, dog handling, and more
- Benefits: Competitive salary, pension schemes, medical facilities, and retirement benefits

Tips for Aspirants

Achieving success in the CISF recruitment process via RTC Behror requires dedication, preparation,
and discipline. Here are some essential tips:

- Stay Updated: Regularly check official notifications and updates
- Strengthen Basics: Focus on fundamental subjects like reasoning, general knowledge, and

English
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- Physical Fitness: Incorporate daily workouts emphasizing endurance and strength
- Practice Mock Tests: Simulate exam conditions to improve time management
- Maintain Discipline: Follow a structured routine and adhere to training protocols
- Health & Nutrition: Maintain a balanced diet and get adequate rest

Conclusion

The CISF RTC Behror stands as a beacon of opportunity for aspiring security personnel committed
to national service. With its rigorous recruitment process, comprehensive training modules, and
promising career prospects, it offers a pathway for motivated individuals to serve the nation with
integrity and professionalism. Preparing thoroughly and understanding the nuances of the
recruitment cycle can significantly enhance your chances of success.

Whether you are just starting your journey or seeking to understand the finer details of CISF?s
training and recruitment framework, the Behror RTC exemplifies excellence in security training and
national service. Embark on this journey with dedication, and you could become a vital part of
India?s security apparatus.

Note: Always refer to the official CISF website or authorized notifications for the latest updates,
eligibility criteria, and detailed instructions.
 

 QuestionAnswer What is the CISF RTC Behror, and what role does it play? The CISF RTC
Behror is a Regional Training Center operated by the Central Industrial Security Force (CISF)
located in Behror, Rajasthan. It is responsible for training CISF personnel in various security and
industrial operations. How can candidates apply for training at CISF RTC Behror? Candidates
interested in training at CISF RTC Behror must typically qualify through the CISF recruitment exams
and then undergo selection processes. Detailed application procedures are available on the official
CISF recruitment portal. What are the eligibility criteria for joining CISF RTC Behror training
programs? Eligibility criteria include minimum educational qualifications, age limits, and physical
standards specified in the official recruitment notifications. Candidates should check the latest
guidelines for specific requirements. What kind of courses are offered at CISF RTC Behror? CISF
RTC Behror offers a variety of training courses including security management, firearm training,
industrial security, and other specialized security operations for CISF personnel. Are there any
recent updates or news about CISF RTC Behror? Recent updates include new training modules,
recruitment drives, and infrastructure improvements. For the latest news, visit the official CISF
website or trusted defense news portals. What is the significance of CISF RTC Behror in the security
sector? CISF RTC Behror plays a crucial role in enhancing the skill and preparedness of CISF
personnel, contributing significantly to national security and industrial safety. How does one prepare
for the training at CISF RTC Behror? Candidates should focus on physical fitness, general
knowledge related to security operations, and specific technical skills. Reviewing previous exam
papers and participating in mock tests can also be beneficial. What facilities are available at CISF

Published by: www.thewhitehartstow.com Page 30 of 50



cisf recruitment 2018 apply online for 605 constable Reference Vol. 2022, Issue 3

RTC Behror for trainees? The training center is equipped with modern classrooms, firing ranges,
physical training facilities, and accommodation for trainees to ensure comprehensive training and
comfort. 

 
Related keywords: CISF RTC Behror, Central Industrial Security Force, RTC security Behror, CISF
jobs Behror, CISF recruitment Behror, CISF Behror vacancy, CISF Behror exam, CISF training
Behror, CISF Behror application form, CISF Behror salary, CISF Behror eligibility

Read the full article online: cisf rtc behror

cisf aps posting constable g b s

cisf aps posting constable g b s is a highly sought-after topic among aspiring candidates aiming
to join the Central Industrial Security Force (CISF) as Assistant Sub-Inspectors (APS) or
Constables. The posting process involves various stages, locations, and considerations that aspiring
candidates must understand thoroughly. This comprehensive guide aims to provide detailed insights
into the posting procedures, locations, criteria, and other essential aspects related to CISF APS
postings, especially focusing on G B S (Gandhinagar Border Security) and related postings.

Understanding CISF APS Posting Constable G B S

What is CISF?

The Central Industrial Security Force (CISF) is a central paramilitary force responsible for providing
security to public sector undertakings (PSUs), vital installations, and other important establishments
across India. The force also plays a crucial role in maintaining internal security and disaster
management.

Role of APS and Constables in CISF

- Constables form the backbone of CISF, responsible for maintaining security, patrolling, and
carrying out various operational duties.

- Assistant Sub-Inspectors (APS) oversee constables, coordinate security tasks, and handle
administrative responsibilities.

What is G B S in the context of CISF?
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G B S refers to the Gandhinagar Border Security or could denote specific regional postings within
CISF. It might also stand for a particular battalion or sector, depending on the context. Clarification is
essential because CISF postings are primarily categorized based on regions and sectors such as G
B S, Delhi, Mumbai, Kolkata, etc.

Postings Process for CISF Constables and APS

Recruitment and Selection

The recruitment process for CISF Constables and APS involves:

- Notification Release: CISF releases recruitment notifications via official channels.
- Application Submission: Eligible candidates submit applications online or offline.
- Written Examination: Candidates undergo a written test assessing general knowledge,

reasoning, and subject-specific knowledge.
- Physical Efficiency Test (PET): Candidates are tested on physical standards.
- Medical Examination: Ensures fitness for service.
- Document Verification: Validates eligibility and credentials.
- Final Selection and Posting: Based on merit and availability, candidates are selected and

posted.

Posting Procedure

Postings are primarily decided based on:

- The candidate?s merit in the selection process.
- Vacancies in different regions and sectors.
- The preferences indicated by candidates during the application process.
- Administrative requirements and strategic deployment considerations.

Details About CISF APS G B S Posting

Location and Regions Covered

The G B S posting typically refers to a specific regional sector assigned to CISF personnel. The
exact locations may include:

- Gandhinagar (G B S could be an abbreviation)
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- Other border or strategic locations depending on operational needs.

Postings in G B S or similar regions are considered prestigious, often involving strategic security
duties.

Duration and Transfer Policy

- Initial Posting Duration: Usually 2-3 years before transfer.
- Transfer Policy: Transfers are based on service requirements, performance, and personal

preferences. Transfers can be within the same region or to different sectors nationwide.

Living and Working Conditions

- Postings in border/security regions might involve challenging conditions.
- Facilities vary based on location but generally include housing, medical aid, and basic

amenities.
- Candidates should be prepared for the physical and mental demands of border/security

postings.

Criteria and Eligibility for G B S Postings

Mandatory Qualifications

- Minimum educational qualification (usually 10th or 12th pass).
- Age criteria as specified in the recruitment notification.
- Physical standards (height, chest, weight) as per CISF norms.

Additional Requirements

- Good health and medical fitness.
- No criminal record.
- Meeting regional-specific requirements if any (e.g., language skills, local knowledge).

Preference and Prior Experience

- Candidates with prior experience or regional language skills may be preferred for certain
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postings.
- Seniority and performance influence transfer and posting decisions.

Benefits and Facilities at G B S Postings

Salary and Allowances

- Competitive salary as per government norms.
- Dearness Allowance (DA), risk allowances, and other benefits.
- Special duty allowances for border/security locations.

Accommodation and Amenities

- On-post accommodation is typically provided.
- Access to medical facilities, canteen, and other amenities.
- Family accommodation may be available depending on posting and availability.

Career Growth and Promotions

- Promotions based on seniority, merit, and performance.
- Opportunities for specialized training and courses.
- Transfer opportunities to other regions or into specialized units.

How to Prepare for G B S and Similar Postings

Physical Fitness

- Regular exercise focusing on endurance, strength, and agility.
- Practice for physical efficiency tests.

Knowledge and Skills

- Stay updated on general knowledge, current affairs, and CISF policies.
- Improve language skills, especially regional language if relevant.

Mental Preparedness
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- Adaptability to challenging environments.
- Ability to work under pressure and in security-sensitive regions.

Documentation and Paperwork

- Keep all educational, identity, and service documents ready.
- Maintain medical fitness certificates.

Important Tips for Applicants Seeking G B S Postings

- Stay informed: Regularly check official CISF notifications and updates.
- Clarify preferences: During application, specify your preferred regions and postings.
- Prepare physically and mentally: Border postings require resilience and stamina.
- Understand regional requirements: Know the local language and culture of the posting area.
- Maintain documentation: Keep all certificates, IDs, and medical reports updated and ready.
- Network with current personnel: Connect with existing CISF members for insights and advice.

Summary

The process of securing a CISF APS or Constable G B S posting involves a rigorous selection
process, strategic regional placements, and ongoing career development. Understanding the
detailed aspects of postings, including location specifics, eligibility criteria, benefits, and preparation
strategies, is crucial for aspirants aiming for a successful career in CISF. Whether aiming for a
prestigious G B S posting or any other region, candidates should focus on physical fitness,
knowledge, and readiness to serve in challenging environments.

Final Words

Joining CISF as a Constable or APS and getting posted in regions like G B S is a matter of
dedication, preparation, and strategic planning. Staying updated with official announcements,
working on physical and mental fitness, and understanding the regional nuances will enhance your
chances of securing a desirable posting. Remember, each posting is an opportunity to serve the
nation with honor and integrity.

Disclaimer:

Information provided here is based on typical recruitment procedures and general knowledge about
CISF postings as of October 2023. For the most accurate and updated details, always refer to the
official CISF website and official recruitment notifications.
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CISF APS Posting Constable G B S: A Comprehensive Guide to Recruitment, Posting, and Career
Progression

The Central Industrial Security Force (CISF) is one of India's premier paramilitary organizations
responsible for safeguarding critical infrastructure, industrial units, airports, ports, and other vital
installations. Among the many roles within CISF, the position of APS (Auxiliary Police Service)
Constable G B S has garnered significant attention from aspiring candidates. This article aims to
provide an in-depth analysis of the posting process, duties, career prospects, and essential insights
related to CISF APS Constable G B S, presented in a professional, review-style format.

Understanding the Role of CISF APS Constable G B S

Before delving into the specifics of postings and career pathways, it?s crucial to understand what
the role entails.

What is APS Constable G B S?

The designation "APS Constable G B S" generally refers to an Auxiliary Police Service (APS)
Constable within the CISF, with "G B S" potentially representing specific departmental or regional
abbreviations, or a particular category or specialization within the force. Though such abbreviations
may vary or be region-specific, the core role involves:

- Maintaining security at designated installations
- Conducting patrolling and surveillance
- Responding swiftly to emergencies or security breaches
- Enforcing rules and regulations within assigned jurisdictions
- Assisting in crowd control and law enforcement activities

Note: The term "G B S" might be linked to specific regional codes or internal classifications. For
clarity, candidates should consult official notifications for precise definitions.

Recruitment Process for CISF APS Constable G B S

The recruitment process is a critical phase that determines the quality and readiness of personnel
joining the CISF. It involves several stages designed to assess physical fitness, written aptitude, and
suitability for service.

Selection Procedure Overview
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- Notification Release: The CISF releases official recruitment notifications, detailing eligibility
criteria, application procedures, and important dates.

- Application Submission: Candidates submit their applications via the official CISF portal or
designated recruitment platforms, ensuring all information is accurate and complete.

- Physical Standard Test (PST): Candidates undergo physical measurements to verify height,
chest, and weight standards.

- Physical Efficiency Test (PET): Candidates are tested on physical endurance through events
like running, long jump, and high jump, tailored to gender-specific standards.

- Written Examination: An objective multiple-choice test assessing general knowledge, reasoning,
mathematics, and language skills.

- Medical Examination: Ensures candidates are medically fit for the demanding duties of a
constable.

- Document Verification & Final Selection: Successful candidates? documents are verified, and
final merit lists are prepared.

Key Eligibility Criteria:

- Age range usually between 18-25 years (may vary)
- Educational qualification: 10th pass or equivalent
- Physical standards as specified in official notifications

Details of Posting and Deployment of Constable G B S

Once selected, the posting process determines where and how constables will serve. Understanding
the deployment is essential for aspirants to prepare for their roles effectively.

Posting Locations and Regional Distribution
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CISF constables are posted across a wide network of critical infrastructure sites, including:

- Airports: Major airports like Delhi, Mumbai, Bangalore, and Kolkata
- Ports: Major seaports such as Mumbai Port, Kolkata Port
- Industrial Units: Large manufacturing and mining sites
- Government Buildings: Central government offices and ministries
- Metro and Railway Stations: Key transit hubs
- Border Areas: Certain posts along international borders

The distribution tends to be region-specific based on the requirements and vacancies. Candidates
often have limited say in initial postings but can express preferences during subsequent transfers.

Factors Influencing Posting Locations

- Vacancy Availability: Priority is given to areas with higher security demands
- Candidate Preference: Expressed during the selection process or transfer requests
- Operational Needs: Strategic priorities of CISF at a given time
- Candidate Merit & Seniority: Experienced personnel may be assigned to sensitive posts

Nature of Postings and Work Environment

The work environment varies significantly based on the posting location:

- Urban Installations: High-paced environment, increased interaction with the public, and
exposure to urban security challenges.

- Rural/Border Posts: More isolated, demanding physical endurance, and often requiring
extended stays away from family.

- Airports & Ports: Require specialized training in security protocols, baggage inspection, and
emergency response.

- Industrial Zones: Focus on industrial security, theft prevention, and safety compliance.

Career Progression and Benefits of CISF APS Constable G B S

A position as CISF Constable G B S offers promising career growth, job stability, and attractive
benefits.

Promotions and Transfers
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- Promotion Ladder: Constables can rise through ranks to head constable, assistant
sub-inspector, and beyond.

- Transfer Policies: Regular transfers ensure varied experience; seniority and merit influence
postings.

- Specialized Training: Opportunities to undergo training in specialized units like bomb disposal,
cyber security, or VIP security.

Salary and Allowances

- Basic Pay: According to the 7th Pay Commission, starting salary ranges approximately between
?21,700 to ?25,000.

- Allowances: House Rent Allowance (HRA), Dearness Allowance (DA), transport allowance, and
other benefits increase overall compensation.

- Additional Benefits: Medical facilities, pension schemes, insurance, and pension schemes
post-retirement.

Other Perks and Advantages

- Job Security: Permanent government job with pension benefits.
- Leave & Leave Encashment: Regular leave entitlements with provisions for encashment.
- Uniform & Equipment: Free uniforms, safety gear, and weapons.
- Training & Skill Development: Continuous training programs for skill enhancement.

Challenges and Considerations in Posting as Constable G B S

While the role is rewarding, it also entails certain challenges that aspirants should consider.

Physical and Mental Demands

- The job requires excellent physical fitness, resilience, and mental toughness.
- Extended duty hours, night shifts, and exposure to adverse weather conditions.

Risk Factors

- Potential exposure to dangerous situations, including threats from external elements or terrorist
activities.

- Risk of injury or harm in high-security or conflict-prone areas.
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Work-Life Balance

- Frequent transfers and postings in remote areas may impact personal life.
- Limited recreational facilities in certain postings.

Tips for Aspiring Candidates Preparing for CISF APS Constable G B S
Posting

- Physical Fitness: Regular exercise focusing on stamina, strength, and endurance.
- Knowledge & Awareness: Stay updated on general knowledge, current affairs, and

security-related issues.
- Official Notifications: Always refer to authentic sources for detailed eligibility, syllabus, and

updates.
- Documentation: Keep all required documents ready and up-to-date for smooth verification.
- Mental Preparation: Be prepared for the psychological demands of the role, including discipline

and quick decision-making.

Conclusion: A Prestigious Posting with Long-term Career Benefits

The CISF APS Constable G B S posting is a coveted position that combines job security, respect,
and the opportunity to serve the nation. Understanding the intricacies of the posting process,
deployment locations, job responsibilities, and career progression pathways is essential for
aspirants aiming to build a successful career in this field.

Candidates should approach the recruitment process with dedication, maintain physical and mental
fitness, and stay informed about official updates. With perseverance and commitment, a posting as
CISF APS Constable G B S can serve as a stepping stone toward a fulfilling career in India's
security forces, offering stability, growth, and the pride of national service.

Disclaimer: This article is intended for informational purposes based on available data and official
guidelines. Candidates are advised to consult the official CISF recruitment notifications and circulars
for the most accurate and updated information.
 

 QuestionAnswer What is the latest update on CISF APS posting for Constable G B S? The latest
updates indicate that CISF APS postings for Constable G B S are being processed, with successful
candidates being assigned to various locations based on their preferences and vacancies. How can
I check my CISF APS Constable G B S posting status? You can check your posting status by
visiting the official CISF recruitment portal and logging in with your credentials or by contacting the
CISF recruitment helpline for assistance. What are the eligibility criteria for CISF APS Constable G B

Published by: www.thewhitehartstow.com Page 40 of 50



cisf recruitment 2018 apply online for 605 constable Reference Vol. 2022, Issue 3

S posting? Eligibility typically includes meeting the required educational qualifications, age limits,
and physical standards set by CISF. Candidates must also have qualified in the relevant recruitment
exams and medical tests. When will the CISF APS Constable G B S posting results be announced?
The results are generally announced a few weeks after the completion of the recruitment process,
and candidates are advised to regularly check the official CISF website for updates. Are there any
recent changes in the posting procedure for CISF APS Constable G B S? Yes, recent years have
seen digitalization of the posting procedure, with increased transparency and online allotment
processes, making the process more streamlined for candidates. What should I do if I want to
change my CISF APS Constable G B S posting location? Candidates wishing to change their
posting location should contact the CISF authorities or follow the official procedures outlined in the
official notification or during the posting process. Is there any training or orientation after the CISF
APS Constable G B S posting? Yes, new recruits typically undergo training and orientation sessions
at CISF training centers, which cover physical fitness, discipline, and job-specific skills. What are the
career prospects after being posted as CISF APS Constable G B S? Postings as CISF APS
Constable G B S offer opportunities for career growth through promotions, specialized training, and
transfer options within the CISF force. How can I prepare for the CISF APS Constable G B S posting
process? Preparation involves studying the official recruitment notification, practicing relevant
physical and written tests, and staying updated on any procedural announcements from CISF. 

 
Related keywords: CISF APS, constable posting, GBS CISF, CISF recruitment, constable vacancy,
CISF job notification, armed police services, central armed police, CISF exam, government security
forces

Read the full article online: CISF APS POSTING CONSTABLE G B S

Cisf posting list

cisf posting list: A Comprehensive Guide to Central Industrial Security Force Assignments

Introduction

The cisf posting list is a crucial document for candidates and personnel associated with the Central
Industrial Security Force (CISF). It details the latest postings, transfer updates, and station
allocations for CISF personnel. For aspirants preparing for recruitment or current officers awaiting
transfers, understanding the posting list is essential for planning career progressions and staying
informed about departmental updates. This article provides an in-depth overview of the CISF posting
list, its significance, how to access it, and what to expect from the latest updates.
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What is the CISF Posting List?

The cisf posting list is an official document circulated among CISF personnel, authorities, and
aspirants that lists the current postings of officers and constables within the force. It includes details
such as:

- Name of the personnel
- Designation or rank
- Current station or location
- Transfer or posting date
- Department or sector

This list is regularly updated to reflect transfers, new postings, and operational requirements. It
serves as an authoritative reference for understanding the distribution of CISF personnel across
various regions and units.

Importance of the CISF Posting List

Understanding the posting list is vital for multiple reasons:

- Career Planning

For CISF personnel, knowing their current posting allows effective planning for future transfers,
promotions, or leave schedules.

- Aspirant Awareness

Candidates preparing for CISF recruitment exams or physical tests can stay updated on where
officers are posted, which may influence their preparation strategies for specific regions.

- Administrative Transparency

The posting list ensures transparency in postings and transfers, helping prevent favoritism or
unauthorized relocations.

- Stakeholder Updates
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Government authorities, security agencies, and the public can access the posting list to understand
the deployment of CISF forces nationwide.

How to Access the CISF Posting List

The CISF posting list is typically published through official channels. Here are the common ways to
access it:

- Official CISF Website

The most reliable source is the CISF official website (https://cisf.gov.in). They publish periodic
updates, notices, and the latest posting lists under the 'Recruitment' or 'Notifications' sections.

- Departmental Circulars and Notices

Internal circulars sent via email or posted on bulletin boards often contain detailed posting lists for
officers and constables.

- Employment News and Government Portals

Official gazettes, employment news portals, and government websites also publish transfer and
posting updates.

- Social Media and News Portals

Official CISF social media accounts and reputed news portals sometimes share summarized
versions of the posting list, especially during major transfers.

Understanding the Structure of the Posting List

A typical cisf posting list contains the following elements:

- Serial Number (S.No.): For easy referencing
- Name of the Personnel: Full name
- Rank/Designation: Constable, Head Constable, Assistant Sub-Inspector, etc.
- Current Station/Location: Name of the station or unit
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- Previous Station: Where they were posted earlier (if applicable)
- Date of Posting/Transfer: When the transfer was effected
- Remarks: Any additional notes or special instructions

Recent Trends in CISF Postings

The CISF periodically conducts transfers to meet operational needs, address seniority concerns, or
improve administrative efficiency. Here are some recent trends observed in the latest posting lists:

- Regional Reassignments

Officers are often transferred between states such as Delhi, Uttar Pradesh, Maharashtra, and Tamil
Nadu to optimize security coverage.

- Sector-specific Deployments

Specialized units like airport security, industrial security, or VIP protection see targeted postings
based on demand.

- Seniority-based Transfers

Promotions and seniority influence posting decisions, with senior officers often moved to strategic
locations.

- Special Campaigns

During certain periods, such as festivals or national events, additional postings are made in
high-security zones.

How to Interpret the CISF Posting List Effectively

For aspirants and personnel, understanding how to read and interpret the posting list is vital:

- Identify the Date of Update: Ensure the list is the latest version.
- Check the Station Names: Familiarize yourself with the locations listed.
- Note the Designation: Understand the rank or role assigned.
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- Observe Transfer Patterns: Recognize if transfers are regional, sector-specific, or strategic.
- Follow Official Announcements: Cross-check with official notifications for accuracy.

FAQs About CISF Posting List

Q1. How often is the CISF posting list updated?

Answer: The posting list is typically updated after major transfer cycles, which may occur biannually
or as per operational needs. Official updates are usually published on the CISF website.

Q2. Can the posting list be accessed publicly?

Answer: Yes, official posting lists are often available on the CISF website and government portals
for public viewing.

Q3. Does the posting list include details of all ranks?

Answer: It generally includes detailed postings for officers and select constables or head constables,
depending on the update.

Q4. How does the posting list affect current CISF personnel?

Answer: It informs personnel about their new station, helping with logistical arrangements, family
planning, and career decisions.

Q5. Are there any restrictions on viewing the posting list?

Answer: No, the posting list is a public document meant to ensure transparency.

Tips for Aspirants and Personnel

- Regularly check the official CISF website for updates.
- Keep track of transfer cycles to anticipate changes.
- Connect with colleagues or supervisors for clarifications.
- Prepare for relocations by researching new locations beforehand.
- Maintain transparency and professionalism during transfers.

Conclusion

The cisf posting list is an essential document that provides transparency, operational clarity, and
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career guidance for CISF personnel and aspirants. Staying updated with the latest postings helps in
effective planning and understanding the deployment of forces across India. Whether you are an
aspiring candidate, a current officer, or a security enthusiast, understanding the nuances of the
posting list can significantly benefit your knowledge and preparedness. Always refer to official
sources for the most accurate and recent information to ensure compliance and awareness.

Disclaimer: This article is for informational purposes only. For official updates and authoritative
information, always refer to the official CISF website or authorized government publications.
 
CISF Posting List: An In-Depth Review and Guide

The CISF posting list is a crucial document for candidates aspiring to join the Central Industrial
Security Force (CISF), one of India's premier paramilitary forces. It is a comprehensive record that
details the allocation of selected candidates to various units and locations across the country. For
aspiring recruits, understanding the posting list is essential, as it not only provides clarity on their
future postings but also influences their preparation and expectations. This article aims to provide an
extensive overview of the CISF posting list, covering its significance, structure, how to interpret it,
and tips for candidates navigating this crucial phase of their career.

Understanding the CISF Posting List

What is the CISF Posting List?

The CISF posting list is an official document released by the Central Industrial Security Force after
the completion of the recruitment process. It contains the names of selected candidates along with
their assigned units, locations, and other relevant details. This list acts as an official notification that
confirms the candidate's selection and provides information about their initial posting.

The posting list serves multiple purposes:

- Official Record: It acts as a formal record of postings assigned to each candidate.
- Preparation Guide: It helps candidates prepare mentally and logistically for their new

assignment.
- Administrative Tool: It facilitates smooth onboarding, transfer, and administrative management.

Key Features of the Posting List:

- Contains candidate details like name, roll number, registration number.
- Specifies the assigned unit or department.
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- Details the geographical location of the posting.
- May include the date of posting and other instructions.

Importance of the CISF Posting List

For candidates, the posting list holds significant importance:

- Career Planning: Knowing the posting location helps candidates plan their relocation,
accommodation, and travel.

- Understanding Work Environment: Different units may have varying operational
focuses?industrial security, airport security, metro security, etc.?and understanding the posting
helps candidates gauge their work environment.

- Family Considerations: Candidates with family considerations can evaluate the posting?s
location for proximity to their home or preferred areas.

- Preparation Motivation: Anticipating the posting location can motivate candidates to prepare for
their new role effectively.

How the CISF Posting List is Issued

Process of Release

The posting list is typically issued after the final selection process, which includes written exams,
physical tests, medical examination, and document verification. Once the candidates are shortlisted
and their medical fitness is confirmed, the official posting list is prepared by the CISF administrative
authorities.

Timeline:

- Post-results declaration, usually within a few weeks.
- The list is published on the official CISF website and sometimes via official notifications.
- Candidates are notified individually through mail or SMS, if applicable.

Factors Influencing Postings:

- Merit ranking and preferences (if any are collected).
- Vacancies in various units.
- Candidate's geographical preferences, if considered.
- Operational needs of the CISF.

Published by: www.thewhitehartstow.com Page 47 of 50



cisf recruitment 2018 apply online for 605 constable Reference Vol. 2022, Issue 3

Structure of the Posting List

The posting list is usually presented in tabular form for clarity. Typical columns include:

- Candidate Name
- Roll Number / Registration Number
- Category (General, OBC, SC, ST, etc.)
- Post/Rank (e.g., Constable, Head Constable)
- Unit/Department Name
- Location/Region
- Date of Posting
- Remarks or Special Instructions

This structure ensures transparency and easy reference for candidates.

Interpreting the CISF Posting List

Understanding the posting list is essential to avoid confusion or misinterpretation. Here are some
tips on how to interpret it effectively:

- Identify your name and details: Locate your name or registration number in the list.
- Check the assigned unit and location: Note the exact unit and city/state.
- Note the date of posting: Be aware of the effective date to plan your move.
- Review special instructions: Some postings may come with additional instructions or conditions.
- Verify details: Cross-check your details with your application form or admit card.

Common Postings and Locations in CISF

The CISF has a widespread presence across India, with postings in various sectors:

- Airport Security: Major international airports like Delhi, Mumbai, Kolkata.
- Metro Rail Security: Delhi Metro, Mumbai Metro.
- Industrial Units: Factories, power plants, refineries.
- Specialized Units: Nuclear installations, government buildings.
- Border Security: Certain border areas and sensitive locations.

Candidates should familiarize themselves with the specific requirements and environment of their
assigned posting.

Published by: www.thewhitehartstow.com Page 48 of 50



cisf recruitment 2018 apply online for 605 constable Reference Vol. 2022, Issue 3

Pros and Cons of the CISF Posting List and Postings

Pros:

- Clarity & Transparency: The official posting list provides clear details about assignments.
- Career Growth: Exposure to diverse security environments can enhance experience.
- Government Benefits: Job security, pension, medical facilities, and other perks.
- Geographical Diversity: Opportunities to serve in different parts of India.
- Structured Career Path: Clear promotion channels and career progression.

Cons:

- Relocation Challenges: Sudden relocations can be stressful, especially for those with family
commitments.

- Remote Postings: Some locations may be in difficult or less developed areas.
- Work Environment Variability: Conditions may vary significantly based on location.
- Limited Personal Choice: Postings are largely based on operational needs, not personal

preference.
- Security Concerns: Certain postings in sensitive or border areas may involve risks.

Tips for Candidates Post-Posting List Release

- Prepare for Relocation: Arrange accommodation and transportation in advance.
- Gather Necessary Documents: Keep all official documents ready for onboarding.
- Research the Location: Understand the living conditions, amenities, and local culture.
- Stay Updated: Regularly check the official CISF website for any updates or instructions.
- Network with Current Personnel: Connect with current CISF personnel posted in the area for

insights.
- Health & Safety: Ensure health preparations are in place, especially for remote or high-altitude

postings.
- Plan Finances: Budget for relocation expenses and initial settling costs.

Conclusion

The CISF posting list is a vital document that marks the transition from candidate to an active
member of the force. It provides essential details that influence a candidate's immediate future,
career trajectory, and personal planning. While it offers transparency and clarity, it also entails
certain challenges, especially related to relocation and adaptation to new environments. Candidates
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should approach the posting list with a proactive mindset, preparing thoroughly for their new role
and location. Understanding the structure, significance, and implications of the posting list can
significantly ease the transition and set the stage for a successful career in the CISF.

By staying informed and planning ahead, aspiring CISF personnel can turn their postings into
opportunities for growth, service, and professional fulfillment.
 

 QuestionAnswer What is the CISF posting list and how can I access it? The CISF posting list is
an official document that details the allocation of CISF personnel to various locations and
departments. It is usually published by the CISF authority on their official website or through official
notifications. Candidates can access it by visiting the CISF's official portal or through authorized
government portals. Where can I find the latest CISF posting list online? The latest CISF posting list
is typically available on the official CISF website under the 'Recruitment' or 'Notifications' section.
Additionally, government job portals like sarkariresult.com or employment news may also publish
updates related to CISF postings. How are CISF postings assigned to candidates after selection?
CISF postings are assigned based on the merit list, candidate preferences (if applicable), and the
requirements of the force. The posting list is prepared by the CISF authorities and shared with
selected candidates through official channels. Can I check my CISF posting status online? Yes,
many candidates can check their CISF posting status online through the official CISF recruitment
portal or the respective regional offices' websites by entering their registration details. Is the CISF
posting list available in PDF format? Yes, CISF posting lists are often published in PDF format for
easy access and download. Candidates can find these PDFs on official CISF notification pages or
recruitment result sections. What should I do if my name is not on the CISF posting list? If your
name is not on the CISF posting list, you should contact the CISF recruitment authorities or the
official helpline for clarification. It may be due to administrative delays or other reasons, and they
can provide guidance on the next steps. Are CISF postings permanent or can they be changed?
CISF postings are generally considered permanent unless transferred or reshuffled by the force
based on operational requirements. Transfers are usually communicated officially, and candidates
cannot unilaterally change their postings. How frequently is the CISF posting list updated? The CISF
posting list is updated whenever there are new postings, transfers, or administrative updates. These
updates are typically announced through official notifications or directly published on the CISF
website. Who should I contact for queries related to my CISF posting list? For any questions
regarding your CISF posting list, you should contact the CISF recruitment cell or the official helpline
provided in the official notification. They are best equipped to assist with your specific queries. 
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Read the full article online: CISF POSTING LIST

Published by: www.thewhitehartstow.com Page 50 of 50

http://www.thewhitehartstow.com/download/uF7S5MOERI9D/cisf_posting_list

